












Diploma from candidate point of view
Application to become a training site
Trainee View – Good, Bad, Transferable Skill



 Duration – 6-month FTE
 Who
 What

 WBAs
 Training Supervisor Reports
 Written Exam
 Practical Exam

 Case Volume
 Buddy Shifts



 Training Supervisor Reports
 4 Multi-source Feedback 
 2 Mission Assessments
 4 Direct Observation of Technical Skills 
 3 Direct Observation of Procedural Skills 
 3 Case-based Discussions
 Task Logbook 



Opportunity for SATS shifts with direct 
feedback

Increased integration with retrieval 
services, PICU, NICU, ECMO to get 
learnings from them

Multi-tasking, prioritising, increased 
comfort managing the sick patient and 
setting clear timeframes for objectives





“gave direction to my learning for the fellowship and encouraged regular study of relevant 
topics - I think when you first start you're not really sure where to go for resources of how 
in depth to go - the curriculum helped a lot with that”

“I would've loved to have the weekly teaching when I was doing it - the regular time with 
senior members of the team would have been so helpful and I'm glad that exists now”

“adaptability - recognising the limitations and opportunities in prehospital work has really 
helped me  to understand a patients journey prior to arriving in resus”







“The huge variety in work each and every 
day. Going from straightforward inter-
hospital transfers to first on scene at 
multi casualty major trauma and 
everything in between”

“Sometimes going multiple shifts in a row 
without any jobs can be disheartening 
and can give the sense of rapidly de-
skilling”

“Being a more flexible team member who 
can be more independent with common 
tasks e.g. Running infusion pumps, 
drawing up drugs”



PRE-INSPECTION
Application Form
Rosters
Education Program
Caseload Data
Induction info
Practice Guidelines
Competency Assessments
Quality and Safety Framework

INSPECTION
Site visit
Trainee View
Director
Training Supervisors
Other Clinicians

POST-INSPECTION
Report
Fact Check
Sign Off
5 more years



“Intensive mentorship from 
people working at the top of 
their game”

“I would love for there to be 
further integration and training 
days with the wider pre-hospital 
workforce”

“Communication. The 
importance of the initial PAUSE, 
absorb and listen moment”



Pros and Cons
• Dedicated Standard
• Interoperability
• Talent
• Shared Learning
• Multi-specialty
• Supervised Practice
• Improving Links
• Improving QI / Governance 

and Education

• Cost $
• Hard Work
• Lonely
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